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Social and Cultural Diversity Analysis
	Understanding the impact of discrimination on my cultural identity and counseling practice has been an ongoing journey (Lefevor et al., 2020). Growing up as a lesbian in a conservative Christian family has shaped my biases, resilience, and empathy (Shurts et al., 2020). This reflection highlights my commitment to ethical and culturally sensitive counseling while confronting implicit biases and fostering genuine respect for clients. 
Personal History of Discrimination
	Growing up as a lesbian in a conservative Christian family has deeply influenced my worldview and interpersonal dynamics (Shurts et al., 2020). My environment shaped my internal biases, particularly toward gender roles and sexuality (Kowalski & Scheitle, 2019). In my family, traditional gender roles were the norm, which instilled an unconscious bias toward stereotypical expectations for men and women-realizing my sexual orientation in such a setting led to internal conflicts, often causing me to question my self-worth and identity (Shurts et al., 2020). Navigating these biases as a counselor in training, I am committed to continually checking these preconceptions so they do not affect my therapeutic approach, especially with clients whose backgrounds or experiences may mirror mine (Sue et al., 2019). My objective is to foster a non-judgmental environment for clients to ensure they feel seen and heard without my personal history influencing my perception of their stories. 
	My experiences with discrimination, specifically surrounding my sexual orientation, have reinforced my commitment to empathy in my counseling practice (Lefevor et al., 2020; Shurts et al., 2020). Both within my family and in broader social contexts, I encountered exclusion, misunderstanding, and rejection. These instances made me aware of how societal and familial pressures can intensify one’s isolation. For example, I often felt caught between my faith and identity. This strengthened my ability to connect with clients who feel torn between different aspects of their identity. 
	My limited exposure to cultural diversity in childhood left me sheltered from varied worldviews (U.S. Department of Education, 2016). Most people in my community shared similar conservative Christian values, which limited my understanding of different perspectives on race, ethnicity, and religion. However, entering college and interacting with individuals from diverse backgrounds opened my eyes to the importance of multicultural interactions. Conversations with friends from different racial and religious backgrounds expanded my empathy and allowed me to see how societal structures and individual experiences create unique challenges for each person. These encounters have made me recognize the importance of open-mindedness in my future counseling practice. 
	These experiences have impacted how I relate to clients with different cultural identities (Sue et al., 2019). My encounters with judgment and marginalization have fueled a deep-rooted empathy, making me more sensitive to the nuances of others’ struggles. However, I must remain aware of not allowing my past hurts to interfere with the counseling process (Colori, 2021). Particularly, working with clients who may hold conservative views requires that I approach them with an open heart, without projecting past pain onto the therapeutic relationship. By continually striving for self-awareness and growth, I am better equipped to serve clients from all backgrounds with genuine respect. 
Reflections on Racism/Discrimination
	Subtle racism, often referred to as “everyday racism”, involves indirect or covert discriminatory behaviors, attitudes, or comments that, though not overly hostile, still show prejudice and marginalization (Nadal et al., 2014). This type of racism can manifest as microaggressions, seemingly innocent remarks that reinforce stereotypes or assumptions about marginalized groups. An example would be assuming that a client of a specific ethnic background would hold certain beliefs or traditions without actually asking or exploring their personal experiences. This is a form of unconscious bias that can damage the therapeutic relationship, as it subtly implies that a client’s individuality is overshadowed by cultural stereotypes. Recognizing these biases is important in counseling, as it allows for a safe and inclusive environment where clients can feel respected and understood. 
	Diverse values and perceptions within the same ethnic or cultural group highlight the individuality of each client’s experiences (Sue et al., 2019). For example, my experience as a lesbian in a conservative Christian community has shown me firsthand how varied values can be, even within a single cultural or religious group. While my religious community often supports traditional views on gender and sexuality, my values and identity differ significantly due to my unique experiences and reflections (Shurts et al., 2020). This demonstrates that even within seemingly homogenous groups, there exists a broad spectrum of beliefs, perceptions, and values influenced by factors like education, personal encounters, socioeconomic background, and individual resilience (Sue et al., 2019). Recognizing these nuances as a counselor is important to avoid overgeneralizing clients’ backgrounds and instead approach each individual with curiosity and respect. 
	By understanding the layers of racism and discrimination, I am better equipped to acknowledge and address my biases, which is essential for providing effective and culturally responsive care (Shurts et al., 2020; Sue et al., 2019). These reflections remind me that even though discrimination may not always be overt, the impact can still be deeply felt by clients. Creating a supportive environment in counseling requires that I actively work to confront my unconscious biases, whether related to race, socioeconomic status, or any other aspect of identity, to foster trust and authenticity in the counseling relationship.
Applying Ethics and Cultural Identity
	The American Counseling Association’s Code of Ethics (2014) provides a guide for culturally competent counseling, highlighting the importance of multicultural awareness and sensitivity. For example, counselors must avoid imposing their values on clients, which resonates strongly with my commitment to respecting clients’ diverse backgrounds (Section A.4.b.). In my practice, I aim to use this code to guide my interactions, remaining aware of my own biases and ensuring that my values do not overshadow the client’s needs or experiences. This approach allows me to honor my client’s individuality, particularly in cases where their views may differ from my own. 
	Culturally sensitive treatment planning requires an openness to adapt therapeutic approaches based on each client’s cultural context (Sue et al., 2019). For example, when working with clients from conservative religious backgrounds who may be exploring LGBTQIA+ issues, I intend to create treatment plans that respect their need for safety and autonomy (Colori, 2021). This may include incorporating spiritual values while supporting their journey toward self-acceptance. Similarly, when working with clients of diverse racial backgrounds, I would avoid making assumptions about their experiences and instead invite them to share how their cultural identity impacts their lives (Sue et al., 2019). This inclusive approach fosters trust and helps clients feel validated in their unique experiences.
	Building rapport with diverse clients requires evidence-based strategies, such as active listening and cultural humility (Summers & Nelson, 2023). When working with clients of differing sexual orientations, I plan to utilize reflective listening to ensure they feel heard and understood without projecting my own experiences. For clients from different religious backgrounds, I would practice cultural humility by asking questions to better understand their worldview without assuming shared beliefs. Doing so not only builds rapport but also reinforces my commitment to embracing each client’s identity in the therapeutic process. 
	To further avoid personal biases, I plan to regularly utilize journals, such as the American Counseling Association’s Journal of Multicultural Counseling and Development (2024), and review studies that highlight the role of counselor biases in therapy outcomes. Continuing my education through scholarly resources on cultural competence will support my growth as a responsive and empathetic counselor. For me, multicultural competence means an ongoing journey of self-reflection, growing my knowledge, and skill-building to offer inclusive and equitable care. By committing to continuous improvement, I can evolve as a counselor to serve diverse clients with compassion and respect. 
Conclusion
	My journey through discrimination will shape my counseling practice, fostering both empathy and cultural sensitivity (Colori, 2021). By recognizing and addressing biases, I aim to provide an inclusive therapeutic environment (Sue et al., 2019). Continual self-reflection and adherence to ethical guidelines will allow me to respect diverse client experiences, promoting trust and culturally responsive care. 





References
American Counseling Association. (2014). 2014 ACA code of ethics. https://www.counseling.org/resources/aca-code-of-ethics.pdf 
American Counseling Association. (2024). Journal of multicultural counseling and development. https://www.counseling.org/publications/counseling-journals/multicultural-counseling-and-development 
Colori, S. (2021). Dynamics of sharing lived experience. Schizophrenia Bulletin, 48(4), 726–727. https://doi.org/10.1093/schbul/sbab076 
Kowalski, B. M., & Scheitle, C. P. (2019). Sexual identity and attitudes about gender roles. Sexuality & Culture, 24(3), 671–691. https://doi.org/10.1007/s12119-019-09655-x 
Lefevor, G. T., Huffman, C. E., & Blaber, I. P. (2020). Navigating potentially traumatic conservative religious environments as a sexual/gender minority. Violence Against LGBTQ+ Persons, 317–329. https://doi.org/10.1007/978-3-030-52612-2_25 
Nadal, K. L., Griffin, K. E., Wong, Y., Hamit, S., & Rasmus, M. (2014). The impact of racial microaggressions on mental health: Counseling implications for clients of color. Journal of Counseling & Development, 92(1), 57–66. https://doi.org/10.1002/j.1556-6676.2014.00130.x 
Shurts, W. M., Kooyman, L., Rogers, R. C., & Burlew, L. (2020). Assessing the intersectionality of religious and sexual identities during the coming‐out process. Counseling and Values, 65(1), 15–37. https://doi.org/10.1002/cvj.12120 
Sue, D.W., Sue, D., Neville, H., & Smith, L. (2019). Counseling the culturally diverse: Theory and practice (9th ed.). John Wiley & Sons. https://bibliu.com/app/?bibliuMagicToken=6LhxjLm8sp0EzL8llnInHUPs0YWdOuWh#/view/books/9781119861911/epub/OPS/c21.html#page_707 
Summers, L. M., & Nelson, L. (2023). Multicultural counseling: Responding with cultural humility, empathy, and advocacy. Springer Publishing. https://doi.org/10.1891/9780826139535 
U.S. Department of Education. (2016). Advancing diversity and inclusion in higher education: Key data highlights focusing on race and ethnicity and promising practices. https://www.ed.gov/sites/ed/files/rschstat/research/pubs/advancing-diversity-inclusion.pdf 




