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CNL-664A Topic 2 Choosing a Mentor to Support Your Counseling Practice Template
Directions: As an emerging counselor, having a professional mentor is vital to your counselor identity development. Use the following template to develop a plan to effectively choose a mentor. 
	Mentorship Prompts
	Address each of the following prompts in 100-150 words.

	Mentorship and Supervision: Compare the similarities and differences between mentorship and supervision.
	Mentorship and supervision both support counselor development but differ in their purpose and structure (Litherland et al., 2023). Supervision is a formal and required relationship that focuses on clinical competence, ethical practice, and client safety (Kim et al., 2024). Supervisors evaluate performance, provide feedback, and ensure adherence to professional standards. Mentorship is more informal and focuses on long-term professional identity, career guidance, and personal development (Litherland et al., 2023). While supervision emphasizes accountability, networking, and exploring professional goals, mentorship tends to be more collaborative and less evaluating. As a counselor-in-training, engaging in both supervision and mentorship will allow me to ensure clinical competence through supervision while growing confidence, identity, and career direction through mentorship.

	Mentorship Characteristics and Skills: Discuss the characteristics and skills important for selecting a professional mentor (e.g., experience/professional background, mentorship style, availability).
	When selecting a professional mentor, it is important to consider the desired characteristics and skills (Litherland et al., 2023). The mentor should have experience and a strong professional background in clinical mental health counseling, particularly aligned with the counselor-in-training’s interests. Their mentorship approach should be supportive and collaborative to allow for open communication and honest feedback. Strong interpersonal skills, such as empathy, active listening, and the ability to provide constructive feedback, are also important (Kim et al., 2024). Cultural competence and ethical integrity are essential, as they demonstrate professional values. A mentor who encourages and appropriately challenges can help to foster growth, confidence, and self-reflection while guiding the counselor-in-training through their professional journey (Litherland et al., 2023).

	Professional Mentor Support Goals: Describe the goals (SMART) the CIT aims to achieve with professional mentor’s support.
	One smart goal is to meet with a professional mentor at least once per month over the next six months to discuss clinical experiences, career development, and skill-building strategies. Another goal is to improve my case conceptualization skills by presenting at least one client case per month and receiving feedback with the focus on demonstrating increased clarity and integration of theory by the end of internship. The last goal is to expand my professional networking by identifying and connecting with at least three new professionals through mentor guidance within three months. These goals will support my growth in competence, confidence, and professional identity as a counselor-in-training (Litherland et al., 2023).
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